M issouri N
Division of Labor Standards

WAGE AND HOUR SECTION

JEREMIAH W. (JAY) @XON, Geyernor

Annual WageOrder No. 21

Section 066
MILLER'COUNTY

In accordance with Section 290.2629RSMo 2000, within thirty (30) days after a certified copy of this
Annual Wage Order has beéh filedywitisthe Secretary of State as indicated below, any person who may
be affected by this Annual Wage'Order may object by filing an objection in triplicate with the Labor and
Industrial Relations Geémmission; "R, 0. Box 599, Jefferson City, MO 65102-0599. Such objections must
set forth in writing the specifig grounds of objection. Each objection shall certify that a copy has been
furnished to thedivisian of Labor Standards, P.O. Box 449, Jefferson City, MO 65102-0449 pursuant to
8 CSR 20-5.010(1)n, A“Camifiied copy of the Annual Wage Order has been filed with the Secretary of

State of MiSsSOU

Origihal Signed by
John B Lindsey, Director
Division of Labor Standards

This Is A True And Accurate Copy Which Was Filed With The Secretary of State: March 10, 2014

Last Date Objections May Be Filed: April 9, 2014
Prepared by Missouri Department of Labor and Industrial Relations




Building Construction Rates for
MILLER County

REPLACEMENT PAGE

Section 066

Basic Over-
OCCUPATIONAL TITLE ** Date of Hourly Time Holiday Total Fringe Benefits
Increase Rates [ Schedule| Schedule

Asbestos Worker (H & F) Insulator $24.22 56 28 $11.00
Boilermaker 6/14 $32.21 126 7 $29.20
Bricklayer and Stone Mason $28.30 59 7 $15.93
Carpenter 6/14 $24.36 60 15 $15.05
Cement Mason 6/14 $26.33 9 3 $11.50
Communication Technician $31.04 28 7 $12.52 + 13%
Electrician (Inside Wireman) $31.04 28 7 $12.52 + 13%
Electrician (Outside-Line Construction\Lineman) 9/14 $41.08 43 45 $5.00 + 3G6%

Lineman Operator 9/14 $35.46 43 45 $5.00 + 36.5%

Groundman 9/14 $27.42 43 45 $5.00+ 365%
Elevator Constructor $43.715 26 54 $26.755
Glazier $17.00 FED $h.35
Ironworker 6/14 $27.50 50 4 $27.35
Laborer (Building):

General $21.06 42 44 $12.49

First Semi-Skilled $23.06 42 44 $12.49

Second Semi-Skilled $23.26 110 80 $10.79
Lather USE CARPENTER RATE
Linoleum Layer and Cutter 6/14 $30.33 92 26 $14.95
Marble Mason 6/14 $21.55 124 74 $12.79
Marble Finisher
Millwright 6/14 $25.36 60 15 $15.05
Operating Engineer

Group | 6/14 $27.81 86 66 $23.75

Group Il 6/14 $27.81 86 66 $23.75

Group Il 6/14 $26.56 86 66 $23.75

Group IlI-A 6/14 $27.81 36 66 $23.75

Group IV 6/14 $2558 86 66 $23.75

Group V 6/14 $28.51 36 66 $23.75
Painter 11/14 $25.99 105 16 $13.62
Pile Driver $25.09 60 15 $14.45
Pipe Fitter 7/14 $35.75 91 69 $26.68
Plasterer 6/14 $24794 94 5 $11.55
Plumber 7/14 $35.75 91 69 $26.68
Roofer \ Waterproofer 9/14 $29.30 12 4 $14.55
Sheet Metal Worker $29.35 40 23 $14.64
Sprinkler Fitter - Fire Protection 6/14 $31.75 33 19 $18.90
Terrazzo Worker 6/14 $28.73 124 74 $14.38
Terrazzo Finisher
Tile Setter 6/14 $21.55 124 74 $12.79
Tile Finisher
Traffic Control Service Driver, $26.415 22 55 $9.045
Truck Driver-Teamster

Group | 6/14 $25.30 101 5 $10.70

Group Il 6/14 $25.95 101 5 $10.70

Group Il 6/14 $25.45 101 5 $10.70

Group IV 6/14 $25.95 101 5 $10.70

Fringe Benefit Percentage Is of the Basic Hourly Rate

For additional information regarding the application of the Marble Finisher, Terrazzo Finisher and Tile Finisher see the Labor

and Industrial Relations Commission Order of June 10, 2014, in the Matter of Objection Nos. 006-121.

**Annual Incremental Increase

*SEE FOOTNOTE PAGE

ANNUAL WAGE ORDER NO. 21

11/14




Building Construction Rates for REPLACEMENT PAGE Section 066
MILLER County Footnotes

Basic Over-
OCCUPATIONAL TITLE [** Date of Hourly Time Holiday Total Fringe Benefits
Increase Rates Schedule| Schedule

* Welders receive rate prescribed for the occupational title performing operation to which welding is incidental.

Use Building Construction Rates on Building construction in accordance with the classifications:@feéristruction
work established in 8 CSR 30-3.040(2).

Use Heavy Construction Rates on Highway and Heavy construction in aggardance with, thef€lassifications of
construction work established in 8 CSR 30-3.040(3).

a - Vacation: Employees over 5 years - 8%, under 5 years - 6 %

**h - All work over $7 Million Total Mechanical Contract - $356/5, Fringe$:$26.:68
All work under $7 Million Total Mechanical Contract - $34{41, Fringes $2129

*Annual Incremental Increase ANNUAL WAGE ORDER NO. 21 7/14



REPLACEMENT PAGE
MILLER COUNTY
BUILDING CONSTRUCTION OVERTIME SCHEDULE

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 ¥2) shall be paid for all work in
excess of forty (40) hours per work week.

NO. 9: Means the regular workday starting time of 8:00 a.m. (and resulting quitting time of 4:30 p.m.) may be moved
forward to 6:00 a.m. or delayed one hour to 9:00 a.m. All work performed in excess of the regular work day and on
Saturday shall be compensated at one and one-half (1¥2) times the regular pay. In the event time is lost during the work
week due to weather conditions, the Employer may schedule work on the following Saturday at straight time. All work
accomplished on Sunday and holidays shall be compensated for at double the regular rate of wagesgs, The work week
shall be Monday through Friday, except for midweek holidays.

NO. 12: Means the work week shall commence on Monday at 12:01 a.m. and shall contirnug, through the following
Friday, inclusive of each week. All work performed by employees anywhere in excess of forty (40)halirs in one (1) work
week, shall be paid for at the rate of one and one-half (1%%) times the regular hourly wéage Séale. “All work performed
within the regular working hours which shall consist of a ten (10) hour work day EXxcept intemergency situations.
Overtime work and Saturday work shall be paid at one and one-half (1%2) times the\ regular hourly rate. Work on
recognized holidays and Sundays shall be paid at two (2) times the regular hourly#éte.

NO. 17: Means the regular working day shall consist of eight (8) hours of labor Bgtween 7:00 a.m. and 3:30 p.m. and the
regular work week shall consist of five (5) consecutive eight (8) hour days of laborheginnifig on Monday and ending with
Friday of each week. All full-time or part-time labor performed during such hours shalbe recognized as regular working
hours and paid for at the regular hourly rate. Except as otherwise provided, all work performed outside of regular working
hours during the regular work week, shall be at double (2) times the regulax rate. \Working hours may be varied by two (2)
hours. When circumstances warrant and when it is mutually befieficial andiagréed to by interested parties, the Employer
may institute a work week consisting of four (4) consecutive ten {(10) h@ur days, between the hours of five (5) a.m. and six
(6) p.m., Monday through Thursday, with one-half (1/2) haur allowed 61 atdhch period each day. Friday may be used as
a make-up day. The make-up day will be voluntary, and adecisi@n not to work may not be held against the employee.
When working four (4) ten (10) hour day’s overtimevill be paigh at the time and one-half (1%%) rate for the eleventh (11”‘)
and twelfth (12™) hour, all other work will be paid df the double @) time rate of pay. The first two (2) hours of overtime,
Monday through Friday, and the first eight (8) hours @n Saturday shall be at time and one-half (1%%) for all work. All other
overtime shall be at double (2) time. The first tw, (2)"iaurs of overtime must be concurrent with the regular work day, two
(2) hours prior to or following the regulagdwork day, are attime and one-half (1%2). The regular workday (as previously
defined) on Saturday is paid at time anfl one-half (1%). Work performed outside of the regular Saturday work day is at
double (2) time. All work performed.@n recagftized holidays, or days locally observed as such, and Sundays shall be paid
at the double (2) time rate of pay.

NO. 22: Means a regular wark weelk of forty (40) hours will start on Monday and end on Friday. The regular work day
shall be either eight (8) opfien (10hhourey, If a crew is prevented from working forty (40) hours Monday through Friday, or
any part thereof by reasfn of inclethent weather, Saturday or any part thereof may be worked as a make-up day at the
straight time rate. Emplayees who dre part of a regular crew on a make-up day, notwithstanding the fact that they may
not have been emplayed the,entiré week, shall work Saturday at the straight time rate. A workday is to begin between
6:00 a.m. and 2:00 a.rmy, However, the project starting time may be advanced or delayed if mutually agreed to by the
interest parties. Foralhtimesworked on recognized holidays, or days observed as such, double (2) time shall be paid.

NO. 26: Means thatithe regular working day shall consist of eight (8) hours worked between 6:00 a.m., and 5:00 p.m.,
five (8) days pepweek, Monday to Friday, inclusive. Hours of work at each jobsite shall be those established by the
general)contractor and worked by the majority of trades. (The above working hours may be changed by mutual
agreement), Wark performed on Construction Work on Saturdays, Sundays and before and after the regular working day
on Monday 10 Friday, inclusive, shall be classified as overtime, and paid for at double (2) the rate of single time. The
employer may establish hours worked on a jobsite for a four (4) ten (10) hour day work week at straight time pay for
construction work; the regular working day shall consist of ten (10) hours worked consecutively, between 6:00 a.m. and
6:00 p.m., four (4) days per week, Monday to Thursday, inclusive. Any work performed on Friday, Saturday, Sunday and
holidays, and before and after the regular working day on Monday to Thursday where a four (4) ten (10) hour day
workweek has been established, will be paid at two times (2) the single time rate of pay. The rate of pay for all work
performed on holidays shall be at two times (2) the single time rate of pay.

AWO21 066 OT inl.doc ANNUAL WAGE ORDER NO. 21 Page 1 of 6



REPLACEMENT PAGE
MILLER COUNTY
BUILDING CONSTRUCTION OVERTIME SCHEDULE

NO. 28: Means a regular workday shall consist of eight (8) hours between 7:00 a.m. and 5:30 p.m., with at least a thirty
(30) minute period to be taken for lunch. Five (5) days a week, Monday through Friday inclusive, shall constitute a work
week. The Employer has the option for a workday/workweek of four (4) ten (10) hour days (4-10's) provided:

-The project must be for a minimum of four (4) consecutive days.

-Starting time may be within one (1) hour either side of 8:00 a.m.

-Work week must begin on either a Monday or Tuesday: If a holiday falls within that week i shall be a
consecutive work day. (Alternate: If a holiday falls in the middle of a week, then the regular eight (8) hour
schedule may be implemented).

-Any time worked in excess of any ten (10) hour work day (in a 4-10 hour work week) shéll"oe at the appropriate
overtime rate.

All work outside of the regular working hours as provided, Monday through Saturday, shalifbe paid at'Ohe & one-half (1%%)
times the employee's regular rate of pay. All work performed from 12:00 a.m. Sunday/ through ‘8:00 a:in. Monday and
recognized holidays shall be paid at double (2) the straight time hourly rate of pay. Shauld employees work in excess of
twelve (12) consecutive hours they shall be paid double time (2X) for all timé after twelve (42) hours. Shift work
performed between the hours of 4:30 p.m. and 12:30 a.m. (second shift) shall f€ceive eight{8)hours pay at the regular
hourly rate of pay plus ten (10%) percent for seven and one-half (7%2) hours werk. Shiftawork performed between the
hours of 12:30 a.m. and 8:00 a.m. (third shift) shall receive eight (8) hours pay at théyregular hourly rate of pay plus fifteen
(15%) percent for seven (7) hours work. A lunch period of thirty (30) minutes shall be“alftowed on each shift. All overtime
work required after the completion of a regular shift shall be paid at ori@and one-half (1%2) times the shift hourly rate.

NO. 33: Means the standard work day and week shall be eighi(8),consecutive‘hours of work between the hours of 6:00
a.m. and 6:00 p.m., excluding the lunch period Monday through\Frid@ys,.or sfall conform to the practice on the job site.
Four (4) days at ten (10) hours a day may be workegd at straight time, Monday through Friday and need not be
consecutive. All overtime, except for Sundays and holidays shall be at the rate of time and one-half (1%2). Overtime
worked on Sundays and holidays shall be at double /2) time.

NO. 40: Means the regular working week shall consist of fivé)(5) consecutive (8) hour days' labor on the job beginning
with Monday and ending with Friday of each week. “Eeur (4)'10-hour days may constitute the regular work week. The
regular working day shall consist of eight /8) hoursiabor i 'the job beginning as early as 6:00 a.m. and ending as late as
5:30 p.m. All full or part time labor peri@érmed gduringisuch hours shall be recognized as regular working hours and paid
for at the regular hourly rate. All haurs Wared on Saturday and all hours worked in excess of eight (8) hours but not
more than twelve (12) hours durifig the regilar working week shall be paid for at time and one-half (1v¥2) the regular
hourly rate. All hours worked on‘Sundédys andholidays and all hours worked in excess of twelve (12) hours during the
regular working day shall_be,paid<at two (2) times the regular hourly rate. In the event of rain, snow, cold or
excessively windy weathg¥ on a‘tegulagworking day, Saturday may be designated as a "make-up” day. Saturday may
also be designated as a/"make-up® day, Tor an employee who has missed a day of work for personal or other reasons.
Pay for "make-up" days shall be at fegular rates.

AWO21 066 OT inl.doc ANNUAL WAGE ORDER NO. 21 Page 2 of 6



REPLACEMENT PAGE
MILLER COUNTY
BUILDING CONSTRUCTION OVERTIME SCHEDULE

NO. 42: Means eight (8) hours between the hours of 8:00 a.m. and 4:30 p.m. shall constitute a work day. The starting
time may be advanced one (1) or two (2) hours. Employees shall have a lunch period of thirty (30) minutes. The
Employer may provide a lunch period of one (1) hour, and in that event, the workday shall commence at 8:00 a.m. and
end at 5:00 p.m. The workweek shall commence at 8:00 a.m. on Monday and shall end at 4:30 p.m. on Friday (or 5:00
p.m. on Friday if the Employer grants a lunch period of one (1) hour), or as adjusted by starting time change as stated
above. All work performed before 8:00 a.m. and after 4:30 p.m. (or 5:00 p.m. where one (1) hour lunch js granted for
lunch) or as adjusted by starting time change as stated above or on Saturday, except as herein provided, shall be
compensated at one and one-half (1v2) times the regular hourly rate of pay for the work performed. AlLwork performed
on Sunday and on recognized holidays shall be compensated at double (2) the regular hourly rate of pay®ior the work
performed. When working a five 8-hour day schedule and an Employer is prevented from wadrkinghforty (4Q), hours,
Monday through Friday, or any part thereof by reason of inclement weather (rain or mud), Saturday of‘any part thereof
may be worked as a make-up day at the straight time rate. The Employer shall have the optiofnef working five eight
(8) hour days or four ten (10) hour days Monday through Friday. If an Employer elects™to wask fivén(5) eight (8) hour
days during any work week, hours worked more than eight (8) per day or forty (40)fiours per week'shall be paid at
time and one-half (1%2) the hourly rate Monday through Friday. If an Employer elects to work [four (4) ten (10) hour
days in any week, work performed more than ten (10) hours per day or forty (4@)hoursper wegk shall be paid at time
and one-half (1%2) the hourly rate Monday through Friday. If an Employer is \Wworking ten“(20) hour days and loses a
day due to inclement weather, they may work ten (10) hours Friday at straightitime. Alhhours worked over the forty
(40) hours Monday through Friday will be paid at time and one-half (1%2) overtimeate. Overtime shall be computed at
half-hour intervals. Shift Work: Two (2) or three (3) shifts shall be permitted, provided such shifts are scheduled for a
minimum of three (3) consecutive days. The second shift shall begifpat 4:30 p.m. and end at 12:30 a.m. with one-half
(1/2) hour for lunch between 7:30 p.m. and 9:00 p.m. and shall received:gighty (8) hours’ pay. The third shift shall begin
at 12:30 a.m. and end at 8:00 a.m. with one-half (1/2) hour for {fiach between 3¢30 a.m. and 5:00 a.m. and shall received
(8) hour's; pay. There shall be at least one (1) foreman on each shifipen joibs where more than one shift is employed,
provided that there are two (2) or more employees om, second aild on’the third shifts. All shifts shall arrange to
interchange working hours at the end of each week. Whemthree'ghifts are used, the applicable rate must be paid from
Saturday at 8:00 a.m. until the following Monday at’8:00 a.i, When three shifts are employed, the second and third
shifts shall contain at least one-half (1/2) as many employees asthe first shift.

NO. 43: Eight (8) hours shall constitute a wotk dayshetween the hours of 7:00 a.m. and 4:30 p.m. Forty (40) hours
within five (5) days, Monday through Friday inclusive, shall constitute the work week. Work performed in the 9th and
10th hour, Monday through Friday, shiall begpaid<at time and one-half (1) the regular straight time rate of pay.
Contractor has the option to pay twe (2)hafirs per day at the time and one-half (1%%) the regular straight time rate of
pay between the hours of 6:00 4:m. and S330 p.m., Monday through Friday. Work performed outside the regularly
scheduled working hours and on'Saturdays, Sindays and recognized legal holidays, or days celebrated as such, shall
be paid for at the rate of double (2) tine.

NO. 50: Means eight (8) hours couistitute a normal day's work Monday through Friday. Any time worked over eight (8)
hours will normally be paighat time and one-half (1%2) except for exclusions stated in some following additional sentences.
The Employer, at his@iscretien, méy start the work day between 6:00 a.m. and 9:00 a.m. Any schedule chosen shall be
started at the heginning-f the work week (Monday) and used for at least five days. Work may be scheduled on a four (4)
days a week (Mandayathrough Thursday) at ten (10) hours a day schedule. If such a schedule is employed, then Friday
may be us@d as alnake-up day when time is lost due to inclement weather. Time and one-half (1¥2) shall be paid for any
work in excess, of eight (8) hours in any regular work day Monday through Friday unless working 4-10's, then time and
one-lalf (1%2) alter ter(10) hours. All work performed on Saturday will be time and one-half (1%2). Double (2) time shall
be paid for all work on Sundays and recognized holidays.

NO 56: Means the regular work day shall consist of eight (8) hours between 8:00 a.m. and 4:30 p.m. An optional four
day work week may be utilized with the ten (10) hour clause, days Monday through Thursday or Tuesday through Friday.
Work hours shall be from 7:00 a.m. to 5:30 p.m. any work performed on Monday or Friday outside the regular scheduled
four (4) days shall be at one and one half (1 ¥%) the regular rate of pay. Work performed outside of the regular work day,
and on Saturdays shall be paid at one and one half (1 %2) the regular rate of pay. Sundays and holidays shall be paid at
double (2) time the regular rate of pay.
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REPLACEMENT PAGE
MILLER COUNTY
BUILDING CONSTRUCTION OVERTIME SCHEDULE

NO. 59: Means that except as herein provided, eight (8) hours a day shall constitute a standard work day, and forty (40)
hours per week shall constitute a week's work. All time worked outside of the standard eight (8) hour work day and on
Saturday shall be classified as overtime and paid the rate of time and one-half (1%2). All time worked on Sunday and
holidays shall be classified as overtime and paid at the rate of double (2) time. The Employer has the option of working
either five (5) eight hour days or four (4) ten hour days to constitute a normal forty (40) hour work week. When the four
(4) ten-hour work week is in effect, the standard work day shall be consecutive ten (10) hour periods betwgen the hours
of 6:30 a.m. and 6:30 p.m. Forty (40) hours per week shall constitute a week's work, Monday through Thursday,
inclusive. In the event the job is down for any reason beyond the Employer's control, then Friday and/QpSatutday may, at
the option of the Employer, be worked as a make-up day; straight time not to exceed ten (10) hours or T (40) hours
per week. When the five day eight (8) hour work week is in effect, forty (40) hours per week shiali“onstitute @week's
work, Monday through Friday, inclusive. In the event the job is down for any reason beyond thetEmployer's control, then
Saturday may, at the option of the Employer, be worked as a make-up day; straight time not to excesfl eight (8) hours or
forty (40) hours per week. The regular starting time (and resulting quitting time) may be m@vedis,6:00)a.m. or delayed to
9:00 a.m. Make-up days shall not be utilized for days lost due to holidays.

NO. 60: Means the Employer shall have the option of working five 8-hour daysfor four 20-hous’days Monday through
Friday. If an Employer elects to work five 8-hour days during any work week, hours worked“more than eight (8) per day
or forty (40) per week shall be paid at time and one-half (1%2) the hourly wage ¥ate plus fringe benefits Monday through
Friday. SATURDAY MAKE-UP DAY: If an Employer is prevented from working fagy (40)d1ours, Monday through Friday,
or any part thereof by reason of inclement weather (rain or mud), Saturday or any parttfiereof may be worked as a make-
up day at the straight time rate. It is agreed by the parties that the make-up day is not to be used to make up time lost
due to recognized holidays. If an Employer elects to work four 10-hour@lays, between the hours of 6:30 a.m. and 6:30
p.m. in any week, work performed more than ten (10) hours peg@ay. or forty (40) hours per week shall be paid at time and
one half (1%2) the hourly wage rate plus fringe benefits Monday\through,Friday. If an Employer is working 10-hour days
and loses a day due to inclement weather, the Employergmay wokk 280 (10) hours on Friday at straight time. All hours
worked over the forty (40) hours Monday through Friday wilhbe paid at time and one-half (1%2) the hourly wage rate plus
fringe benefits. All Millwright work performed in exgéss of thexegular work day and on Saturday shall be compensated
for at time and one-half (1%%) the regular Millwright hourly wage tate plus fringe benefits. The regular work day starting at
8:00 a.m. (and resulting quitting time of 4:30 p.m.)\Umay be méved forward to 6:00 a.m. or delayed one (1) hour to 9:00
a.m. All work accomplished on Sundays and<ecoghized hélidays, or days observed as recognized holidays, shall be
compensated for at double (2) the regulagfiourly fate of wages plus fringe benefits. NOTE: All overtime is computed on
the hourly wage rate plus an amount eg@ial to the fringe benefits.

NO. 86: Means the regular workdiveek shallgonsist of five (5) days, Monday through Friday, beginning at 8:00 a.m. and
ending at 4:30 p.m. The regular\iorkday beginning time may be advanced one or two hours or delayed by one hour.
However, the Employer mayhave the€ option to schedule his work week from Monday through Thursday at ten (10) hours
per day at the straight tin® rate"@f,payith all hours in excess of ten (10) hours in any one day to be at the applicable
overtime rate. If the Employer eléets to work from Monday through Thursday and is stopped due to circumstances
beyond his control, inclement weathér or holiday, he shall have the option to work Friday at the straight time rate of pay to
complete his forty (4Q),hotis,, If aft employee declines to work Friday as a make-up day, he shall not be penalized. All
overtime work performeghon Monday through Saturday shall be paid at time and one-half (1%%) of the hourly rate plus an
amount equal“te “onEshali ) of the hourly Total Indicated Fringe Benefits. All work performed on Sundays and
recognizediholidays shall be paid at double (2) the hourly rate plus an amount equal to the hourly Total Indicated Fringe
Benefits.
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BUILDING CONSTRUCTION OVERTIME SCHEDULE

NO. 91: Means eight (8) hours shall constitute a day’s work commencing at 7:00 a.m. and ending at 3:30 p.m., allowing
one-half (2) hour for lunch. The option exists for the Employer to use a flexible starting time between the hours of 6:00
a.m. and 9:00 a.m. The regular workweek shall consist of forty (40) hours of five (5) workdays, Monday through Friday.
The workweek may consist of four (4) ten (10) hour days from Monday through Thursday, with Friday as a make-up day.
If the make-up day is a holiday, the employee shall be paid at the double (2) time rate. The employees shall be paid time
and one-half (1%) for work performed on Saturdays, before the regular starting time or after the regular quitting time or
over eight (8) hours per work day (unless working a 10-hour work day, then time and one-half (1) is paid for work
performed over ten (10) hours a day) or over forty (40) hours per work week. Work performedgan Sundays and
recognized holidays shall be paid at the double (2) time rate of pay. SHIFT WORK: When it is necessary{@r the project
to operate in shifts, there will be three (3) eight (8) hour shifts commencing at 8:00 a.m. Shift work fust contiue for a
period of not less than three (3) consecutive work days, two (2) days which must be regular worlgdays' (Monday through
Friday). In the event the second or third shift of any regular work day shall fall into a Saturdayr a holiday, such
extension into a Saturday or holiday shall be considered as part of the previous workdaynd employ€es shall be paid at
the regular shift rate. The first day shift shall work a regular eight (8) hour day at regulaf rates. The second shift shall be
eight (8) hours regular time pay plus $2.50 per hour premium for eight (8) hours work:\, Third shiit will be for eight (8)
hours regular time pay plus $3.00 per hour premium for eight (8) hours work.

NO. 92: Means all work performed from 8:00 a.m. to 4:30 p.m., Monday througly Eriday, will be at straight time pay up to
forty (40) hours per week. All work performed Monday through Friday before 8:00%@m. and after 4:30 p.m. will be done at
time and one-half (1¥2). All work done on Saturday will be done at time and one-falf (1%2), unless the employer and
employee agree that Saturday shall be used as a make-up day. ThHeEmployer may use a flexible starting time of 7:00
a.m. to 8:00 a.m., and quitting time of 3:30 p.m. to 4:30 p.m., and any‘§uch different work starting time shall determine
whether wages are payable at the straight rate or the premiumgate, All wakk prformed on Saturday shall be paid for at
time and one-half (1%%), unless the Saturday has been used as a“make-up“day. All work performed on Sunday and
holidays shall be paid for at the rate of double (2) time.

NO. 94: Means eight (8) hours shall constitute a da$’s workietween the hours of 8:00 a.m. and 5:00 p.m. The regular
workday starting time of 8:00 a.m. (and resulting/ quitting time af 4:30 p.m.) may be moved forward to 6:00 a.m. or
delayed one (1) hour to 9:00 a.m. All work_perfafmed in eXcess of the regular work day and on Saturday shall be
compensated at one and one-half (1%2) timesthe regular pay. In the event time is lost during the work week due to
weather conditions, the Employer may scliedule Werk ori“the following Saturday at straight time. All work accomplished
on Sunday and holidays shall be compefisated gt double the regular rate of wages.

NO. 101: Means that except as pfovided belgw, eight (8) hours a day shall constitute a standard work day, and forty (40)
hours per week shall constitute a Week'sfwork, which shall begin on Monday and end on Friday. All time worked outside of
the standard work day and or.Saturday shall be classified as overtime and paid the rate of time and one-half (1%2) (except
as herein provided). All tifnie worked omySunday and recognized holidays shall be classified as overtime and paid at the
rate of double (2) time. [The regulak starting time of 8:00 a.m. (and resulting quitting time of 4:30 p.m.) may be moved
forward to 6:00 a.m_or delayed one (1) hour to 9:00 a.m. The Employer has the option of working either five (5) eight-hour
days or four (4) ten-hiQur days,to cafistitute a normal forty (40) hour work week. When a four (4) ten-hour day work week is
in effect, the standard work day shall be consecutive ten (10) hour periods between the hours of 6:30 a.m. and 6:30 p.m.
Forty (40) hours periigek Shall constitute a week's work Monday through Thursday, inclusive. In the event the job is down
for any rea@en beyand the Employer's control, then Friday and/or Saturday may, at the option of the Employer, be worked
as a make-uphday; Straight time not to exceed ten (10) hours per day or forty (40) hours per week. Starting time will be
desighated by the employer. When the five (5) day eight (8) hour work week is in effect, forty (40) hours per week shall
constituie a weekls work, Monday through Friday, inclusive. In the event the job is down for any reason beyond the
Employer§contfol, then Saturday may, at the option of the Employer, be worked as a make-up day; straight time not to
exceed eight(8) hours per day or forty (40) hours per week. Make-up days shall not be utilized for days lost due to
holidays.

NO. 105: Means the regular work day shall be eight (8) hours. Working hours are from six (6) hours before Noon (12:00)
to six hours after Noon (12:00). The regular work week shall be forty (40) hours, beginning between 6:00 a.m. and Noon
(12:00) on Monday and ending between 1:00 p.m. and 6:00 p.m. on Friday. Saturday work will be paid time and one-half
(1v2) the regular hourly rate of pay. Work performed on Sundays and recognized holidays shall be paid at double (2) time
the regular hourly rate of pay. Saturdays can be a make-up day if weather has forced a day off. But only in the week of
the day being lost. Any time worked before six (6) hours before Noon (12:00) or after six (6) hours after Noon (12:00) will
be paid at the time and one-half (1%) the regular hourly rate of pay.
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BUILDING CONSTRUCTION OVERTIME SCHEDULE

NO. 110: Means eight (8) hours between the hours of 8:00 a.m. and 4:30 p.m. shall constitute a work day. The
starting time may be advanced one (1) or two (2) hours. Employees shall have a lunch period of thirty (30) minutes.
The Employer may provide a lunch period of one (1) hour, and in that event, the workday shall commence at 8:00 a.m.
and end at 5:00 p.m. The workweek shall commence at 8:00 a.m. on Monday and shall end at 4:30 p.m. on Friday (or
5:00 p.m. on Friday if the Employer grants a lunch period of one (1) hour), or as adjusted by starting time change as
stated above. All work performed before 8:00 a.m. and after 4:30 p.m. (or 5:00 p.m. where one (1) hour lunch is
granted for lunch) or as adjusted by starting time change as stated above or on Saturday, except as hergin provided,
shall be compensated at one and one-half (1%2) times the regular hourly rate of pay for the work peiformed. All work
performed on Sunday and on recognized holidays shall be compensated at double (2) the regular hourly“faig\of pay for
the work performed. When working a five 8-hour day schedule and an Employer is preventeddrorm workingf@rty (40)
hours, Monday through Friday, or any part thereof by reason of inclement weather (rain or mtd), Safurday or any part
thereof may be worked as a make-up day at the straight time rate. The Employer shall have the‘@pfion of working five
eight (8) hour days or four ten (10) hour days Monday through Friday. If an Employerlecisito work five (5) eight (8)
hour days during any work week, hours worked more than eight (8) per day or forty (40) hours‘per week shall be paid
at time and one-half (1%2) the hourly rate Monday through Friday. If an Employer ele@is to work four (4) ten (10) hour
days in any week, work performed more than ten (10) hours per day or forty (4@)hoursper wegk shall be paid at time
and one-half (1%%) the hourly rate Monday through Friday. If an Employer is Wworking ten“(X0) hour days and loses a
day due to inclement weather, they may work ten (10) hours Friday at straightitime. Alhhours worked over the forty
(40) hours Monday through Friday will be paid at time and one-half (1%%) overtimeate. Overtime shall be computed at
half-hour intervals. Shift work: Where it is necessary for the project to operate in shiits;"a twenty-four (24) hour or sixteen
(16) hour daily schedule shall be established for not less than three (8)consecutive days at the wage rates applicable to
the work being performed. One-half (1/2) hour in eight (8) hour shift shallbe allowed for lunch for which there will be no
deduction in the pay of the employee. Employees on the seg@ngd. shift shallde paid twenty-five cents ($.25) per hour
more and employees on the third shift fifty cents ($.50) per holr make,than“those on the first shift. Overtime shall be
computed after shift differential is added to base pay.

NO. 124: Means eight (8) hours shall constitute a déy’'s work@n all classes of work between the hours of 6:00 a.m. and
5:30 p.m., Monday through Friday. The pay for timie worked dufing these hours shall be at the regular wage rate. The
regular workweek shall be Monday through Eridays, Employiment from 4:30 p.m. to 12:00 midnight, Monday through
Friday, shall be paid for at one and one-half (1%) times, thedegular hourly rate. From 12:00 midnight until 8:00 a.m. on
any day shall be paid for at twice the regular houtly, rate.All time worked on Sundays and the recognized holidays shall
be paid at the rate of double (2) time. dtis understaad that forty (40) hours shall constitute a regular workweek, (5-8's)
Sunday Midnight through Friday Midmightiinélerstanding anything over eight (8) hours is one and one-half (1%2) times the
hourly wage rate.

NO. 126: Means eight (8) haurs per day shall constitute a day's work and forty (40) hours per week, Monday through
Friday, shall constitute adveek'siworkiyI'he regular starting time shall be 8:00 a.m. If a second or third shift is used,
the regular starting time[of the sec@nd shift shall be 4:30 p.m. and the regular starting period for the third shift shall be
12:30 a.m. These times may be adjusted by the employer. The day shift shall work a regular eight (8) hours shift as
outlined above. Emplayeeswworkifig a second shift shall receive an additional $0.25 above the regular hourly rate and
perform sevenand oneshalf (7%2) hours work for eight (8) hours pay. Third shift employees shall be paid an additional
$0.50 above theregllantiourly rate and work seven (7) hours for eight (8) hours pay. When circumstances warrant, the
Employer€hay change the regular workweek to four (4) ten-hour days at the regular time rate of pay. All time worked
before and after theestablished workday of eight (8) hours, Monday through Friday, and all time worked on Saturday
shallghe paid atithe rate of time and one-half (1%2) except in cases where work is part of an employee's regular Friday
shift. “All time wprked on Sunday and recognized holidays shall be paid at the double (2) time rate of pay except in
cases where work is part of an employee's previous day’s shift. For all overtime hours worked $27.96 of the fringe
benefits portion of the prevailing wage shall be paid at the same overtime rate at which the cash portion of the
prevailing wage is to be paid. The remaining $1.24 of the fringe benefit portion of the prevailing wage may be paid at
straight time.
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MILLER COUNTY
HOLIDAY SCHEDULE — BUILDING CONSTRUCTION

NO. 3: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day (November
11), Thanksgiving Day, and Christmas Day shall be compensated at the double (2) time rate of pay. When any of
these holidays fall on a Sunday, the following Monday shall be observed. No work shall be performed on the days
set forth except in cases of emergencies to protect life or property.

NO. 4: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving and
Christmas Day shall be paid at the double time rate of pay. If any of the above holidays fall on Sunday, Monday will
be observed as the recognized holiday. If any of the above holidays fall on Saturday, Friday will be obsefved as the
recognized holiday.

NO. 5: All work that shall be done on New Year's Day, Memorial Day, Fourth of July, LabordayVeteran'g Day,
Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of pay.

NO. 7: The following days are assigned days and are recognized as holidays: Newg¥ealls Dayy Memorial Day,
Independence Day, Labor Day, Veteran's Day, Thanksgiving Day, and Christmas{Day. [i"a holictay falls on a
Sunday, it shall be observed on the following Monday. If a holiday falls on a Saturday, it shall\Be observed on the
preceding Friday. No work shall be performed on Labor Day except in case ofg€opardto work under construction.
This is applied to protect Labor Day. When a holiday falls during the normal workweek;“M@fday through Friday, it
shall be counted as eight (8) hours toward the forty (40) hour week. Howevel; \no reimbursement for these eight (8)
hours is to be paid to the workman unless worked. If workman are required toWerk the/@bove enumerated holidays
or days observed as such, or on Sunday, they shall receive double (2) the regular taté of pay for such work.

NO. 15: All work accomplished on the recognized holidays of New<¥ear's Day, Decoration Day (Memorial Day),
Independence Day (Fourth of July), Labor Day, Veteran’sg®ay, Thanksgivifig Day and Christmas Day, or days
observed as these named holidays, shall be compensated 10r at®@euble (2) the regular hourly rate of wages plus
fringe benefits. If a holiday falls on Saturday, it shall be obseépveddonthe preceding Friday. If a holiday falls on a
Sunday, it shall be observed on the following Monday. “llo workfshall be performed on Labor Day, Christmas Day,
Decoration Day or Independence Day except to prgserve [i@or property.

NO. 16: There shall be seven (7) recognized holidays: New Year's Day, Memorial Day, Independence Day, Labor
Day, Armistice Day, Thanksgiving Day andhChrisimas Pay. No work on any pretense shall be performed on
Christmas Day or Independence Day. #ny work perforffied on the other holidays shall be paid for at two (2) times
the regular rate of pay.

NO. 19: All work done on Newg¥ear's Day, Memorial Day, July 4th, Labor Day, Thanksgiving Day, and Christmas
Day shall be paid at the doublétimedrate 6fipay. The employee may take off Friday following Thanksgiving Day.
However, the employee shall notiif his or her Foreman, General Foreman or Superintendent on the Wednesday
preceding ThanksgivingfDay - \Whemyone of the above holidays falls on Sunday, the following Monday shall be
considered a holiday and all work periormed on either day shall be at the double (2) time rate. When one of the
holidays falls on Saturgay, the preceding Friday shall be considered a holiday and all work performed on either day
shall be at the double (2)dime rate.

NO. 22: Allfwork‘@erferfhed on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day,
Christm@s, Day,er days focally observed as such, and Sunday shall be recognized as holidays. If a holiday falls on
Saturday, ®riday shall be observed; if it falls on Sunday, Monday shall be observed. All work performed on holidays
shall be paid“@i the double (2) time rate of pay.

NO. 233 Alldvork done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, Christmas Day and Sundays shall be recognized holidays and shall be paid at the double time
rate of pay. When a holiday falls on Sunday, the following Monday shall be considered a holiday. When a holiday
falls on Saturday, Friday is recognized as a holiday.

NO. 26: All work done on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving
Day and Christmas Day shall be paid at the double time rate of pay. When a Holiday occurs on Saturday it shall not
be observed on either the previous Friday or the following Monday. Such days shall be regular work days. If such a
holiday occurs on Sunday it shall be observed on the following Monday.
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MILLER COUNTY
HOLIDAY SCHEDULE — BUILDING CONSTRUCTION

NO. 28: All work done on New Year's Day, Veteran's Day, Memorial Day, Independence Day, Thanksgiving Day
and Christmas Day shall be paid at the double time rate of pay. No work shall be performed on Labor Day except
when triple (3) time is paid. When a holiday falls on Sunday, the following Monday shall be observed as the holiday.

NO. 44: All work done on New Year's Day, Memorial Day, Independence Day, Veteran's Day, Thanksgiving Day,
and Christmas Day shall be paid at the double time rate of pay. If a holiday falls on a Sunday, it shall be observed
on the Monday following. If a holiday falls on a Saturday, it shall be observed on the proceeding Friday, No work
shall be performed on these days except in emergency to protect life or property. All work performe@ion these
holidays shall be compensated at double the regular hourly rate for the work performed. Overtime shall be
computed at half-hour intervals.

NO. 45: All work performed on New Year's Day, Memorial Day, Independence Day, Labof Day, Veteran's Day,
Thanksgiving Day, the day after Thanksgiving, the day before Christmas, and Christmas Day,&hall be paid at the
double time rate of pay.

NO. 54: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, the Friday after Thanksgiving Day, and Christmas Day shalldi€ paid at the dguble (2) time rate of
pay. When a holiday falls on Saturday, it shall be observed on Friday. Whefi a holiday¥@lisfon Sunday, it shall be
observed on Monday.

NO. 55: The following days are recognized as holidays: New Year's Day, MemoriallDay, Independence Day, Labor
Day, Thanksgiving Day and Christmas Day. If a holiday falls on€a, Sunday, it shall be observed on the following
Monday. No work shall be performed on Labor Day except in case ofjeopardy to work under construction. This rule
is applied to protect Labor Day. When a holiday falls duringghe normaliorkfweek, Monday through Friday, it shall
be counted as eight (8) hours toward the forty (40) hour weekj\hoviexer, néreimbursement for this eight (8) hours is
to be paid the workmen unless worked. An Employer working '@ fouf (4)@lay, ten (10) hour schedule may use Friday
as a make up day when an observed holiday occurs dufipg the Work week. Employees have the option to work that
make up day. If workmen are required to work e abovéyenuiierated holidays, or days observed as such, they
shall receive double (2) the regular rate of pay far such work:

NO. 66: All work performed on Sundays ane thetfallowing recognized holidays, or the days observed as such, of
New Year’'s Day, Decoration Day, Fourthof Julls, LaberDay, Veteran's Day, Thanksgiving Day and Christmas Day,
shall be paid at double (2) the houdy rate plusian amount equal to the hourly Total Indicated Fringe Benefits.
Whenever any such holidays fall on a Shind&y, the téllowing Monday shall be observed as a holiday.

NO. 69: All work performedyon Mew Year's Day, Memorial Day, July Fourth, Labor Day, Veteran’s Day,
Thanksgiving Day or Christmas Da§ shall be compensated at double (2) their straight-time hourly rate of pay. Friday
after Thanksgiving anddie daypbefore, Christmas are also holidays, however, if the employer chooses to work the
normal work hours on these days, the employee will be paid at straight -time rate of pay. If a holiday falls on a
Saturday, the holiday Will be obsgrved on Saturday; if a holiday falls on a Sunday, the holiday will be observed on
the following Monday.

NO. 74: Al Wankgperiormed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day,
Thanksgiving Day and Cliristmas Day, shall be paid at double (2) time of the hourly rate of pay. In the event one of
the abovetholiday's falls on Saturday, the holiday shall be celebrated on Saturday. If the holiday falls on Sunday, the
haliday will b&celebrated on Monday.

NO. 80 Thedollowing days shall be recognized as Holidays: New Year's Day, Memorial Day, Independence Day,
Labor Day,Veteran's Day, Thanksgiving Day, and Christmas Day. In the event that any of these Holidays fall on a
Saturday, the preceding Friday shall be observed; if on a Sunday, the following Monday shall be observed. No
work shall be performed on these days except in emergency to protect life or property. All work performed on these
holidays shall be compensated at double the regular hourly rate for the work performed. Overtime shall be
computed at half hour intervals.
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Heavy Construction Rates for
MILLER County

REPLACEMENT PAGE

Section 066

Basic Over-
OCCUPATIONAL TITLE * Date of Hourly Time Holiday Total Fringe Benefits
Increase Rates Schedule| Schedule

Carpenter 6/14 $30.01 7 16 $15.05
Electrician (Outside-Line Construction\Lineman) 9/14 $41.08 9 12 $5.00 + 36.5%

Lineman Operator 9/14 $35.46 9 12 $5.00 + 36.5%

Lineman - Tree Trimmer 6/14 $23.65 32 31 $5.00 + 23%

Groundman 9/14 $27.42 9 12 $5.00 + 36.5%

Groundman - Tree Trimmer 6/14 $17.44 32 31 $5.00 + 23%
Laborer

General Laborer 6/14 $26.81 2 4 $12.47

Skilled Laborer 6/14 $26.81 2 4 $12.47
Millwright 6/14 $30.01 7 16 $15.08
Operating Engineer

Group | 6/14 $26.89 21 5 $23 64

Group Il 6/14 $26.54 21 5 $23.64

Group Il 6/14 $26.34 21 5 $23.64

Group IV 6/14 $22.69 21 5 $23.64

Oiler-Driver 6/14 $22.69 21 5 $23.64
Pile Driver 6/14 $30.01 7 16 15105
Traffic Control Service Driver $26.415 28 27 $9.045
Truck Driver-Teamster

Group | 6/14 $28.52 22 19 $11.65

Group Il 6/14 $28.68 22 19 $11.65

Group Il 6/14 $28.67 22 19 $11.65

Group IV 6/14 $28.79 22 19 $11.65

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the clagsifications of

construction work established in 8 CSR 30-3.040(3).

Use Building Construction Rates on Building construction in accordafice with the €lassifications of construction

work established in 8 CSR 30-3.040(2).

If a worker is performing work on a heavy construction project within ar@esupdiional title that is not listed on the
Heavy Construction Rate Sheet, use the rate for that og€utipationalWitie as shown on the Building Construction Rate sheet.

*Annual Incremental Increase
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MILLER COUNTY
OVERTIME SCHEDULE - HEAVY CONSTRUCTION

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 ¥2) shall be paid for all work in
excess of forty (40) hours per work week.

NO. 2: Means a regular workweek shall be forty (40) hours and will start on Monday and end on Friday. The Employer
shall have the option of working five 8-hour days or four 10-hour days Monday through Friday. If an Employer elects to
work five 8-hour days during any workweek, hours worked more than eight (8) per day or 40 per week shall be paid at
time and one-half the hourly rate Monday through Friday. If an Employer elects to work four 10-hour days in a week,
work performed more than ten (10) hours per day or 40 hours per week shall be paid at time and one-half\the hourly rate
Monday through Friday. When working a five 8-hour day schedule and an Employer is prevented from working forty (40)
hours Monday through Friday, or any part thereof, by reason of inclement weather, Saturday or any partthéreof may be
worked as a make-up day at the straight time rate. If an Employer is working a four 10-hour day s¢hedule andi@ses a day
due to inclement weather, he may work 10 hours Friday at straight time. All hours worked dver the 40 hours Monday
through Friday will be paid at 1 % overtime rate. A workday shift is to begin at the option of the Employer, between 6:00
a.m. and not later than 9:00 a.m. However, the project starting time may be advanced orélelayed if¥eguired. If workmen
are required to work the enumerated holidays or days observed as such or Sundays/they shallreceive double (2) the
regular rate of pay for such work. Overtime shall be computed at one-half (1/2) hour intérvals. Shift: The Contractor may
elect to work one, two or three shifts on any work. When operating on more thasféne shift, the ghifts shall be known as
the day shift, swing shift, and graveyard shift as such terms are recognized in the industry=@hen two shifts are worked
on any operation, the shifts will consist of eight (8) or ten (10) hours exclusive of{flunchtime g When three shifts are worked
the first day or day shift will consist of eight (8) hours exclusive of lunchtime. Thg,secontl or swing shift shall consist of
seven and one-half (7 1/2) hours work for eight hours pay, exclusive of lunchtime, ardihe third or the graveyard shift shall
consist of seven (7) hours work for eight (8) hours pay, exclusive of thH&lunchtime. All time in excess of normal shifts shall
be considered overtime. Multiple shift (the two or three shift) operatiofywill not be construed on the entire project if at
anytime it is deemed advisable and necessary for the Employefyto multipl@yshift'a specific operation. However, no shift
shall be started between midnight and six a.m. except the graveyane, shiftion a three-shift operation, or except in an
unusual or emergency situation. If an Employer starts a shift betweendnidiight and 6 a.m. except the graveyard shift on a
three-shift operation, he shall reimburse all employees foithe effire shift at the double time rate. Completion of the
second shift on a two-shift operation or completion gffthie graweyardhshift on a three-shift operation that carries over into
Saturday morning, shall be at the straight time rate. [Overtime shall be computed at %2 hour intervals.

NO. 7: Means the regular work week shall starten M@nday afid end on Friday, except where the Employer elects to work
Monday through Thursday, ten (10) hours p€r day.»All work over ten (10) hours in a day or forty (40) hours in a week shall
be at the overtime rate of one and one-h&lf (1%%) times, the regular hourly rate. The regular work day shall be either eight
(8) or ten (10) hours. If a job can't work 10xty’(40) hotrs Monday through Friday because of inclement weather or other
conditions beyond the control of thé" Employ&s, Friday or Saturday may be worked as a make-up day at straight time (if
working 4-10's). Saturday may beWworketlas aipake-up day at straight time (if working 5-8's). Make-up days shall not be
utilized for days lost due to halidays:¥A workday is to begin at the option of the Employer but not later than 11:00 a.m.
except when inclement wegéither, kequiréments of the owner or other conditions beyond the reasonable control of the
Employer prevent work. EXxcept as Worked as a make-up day, time on Saturday shall be worked at one and one-half (1v%)
times the regular rate. Work perforfled on Sunday shall be paid at two (2) times the regular rate. Work performed on
recognized holidays ofidays@bserveéd as such, shall also be paid at the double (2) time rate of pay.

NO. 9: Eight (8) holirsyshall constitute a work day between the hours of 7:00 a.m. and 4:30 p.m. Forty (40) hours within
five (5) daysgyMoriday through Friday inclusive, shall constitute the work week. Work performed in the 9th and 10th hour,
Monday through Frid@y, shall be paid at time and one-half (1%%) the regular straight time rate of pay. Contractor has the
optiondo pay twa(2) hours per day at the time and one-half (1%2) the regular straight time rate of pay between the hours of
6:00 a.myand 5:30 p.m., Monday through Friday. Worked performed in the first eight (8) hours on Saturday shall be paid
at the rateef oné and eight tenths (1.8) the regular straight time rate. Work performed outside these hours and on
Sundays andfecognized legal holidays, or days celebrated as such, shall be paid for at the rate of double (2) time.
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MILLER COUNTY
OVERTIME SCHEDULE - HEAVY CONSTRUCTION

NO. 21: Means the regular workday for which employees shall be compensated at straight time hourly rate of pay shall,
unless otherwise provided for, begin at 8:00 a.m. and end at 4:30 p.m. However, the project starting time may be
advanced or delayed at the discretion of the Employer. At the discretion of the Employer, when working a five (5) day
eight (8) hour schedule, Saturday may be used for a make-up day. If an Employer is prohibited from working on a
holiday, that employer may work the following Saturday at the straight time rate. However, the Employer may have the
option to schedule his work from Monday through Thursday at ten (10) hours per day at the straight time rate of pay with
all hours in excess of ten (10) hours in any one day to be paid at the applicable overtime rate. If the Employer elects to
work from Monday through Thursday and is stopped due to circumstances beyond his control, he shall havg the option to
work Friday or Saturday at the straight time rate of pay to complete his forty (40) hours. If an Employer is ptohibited from
working on a holiday, that Employer may work the following Friday or Saturday at the straight time rate.“Quéktime will be
at one and one-half (1%2) times the regular rate. If workmen are required to work the enumerat€a holidays, or days
observed as such, or Sundays, they shall receive double (2) the regular rate of pay for such worl

NO. 22: Means a regular work week of forty (40) hours will start on Monday and end giFrday. The regular work day
shall be either eight (8) or ten (10) hours. If a crew is prevented from working forty (40) hours M@nday-through Friday, or
any part thereof by reason of inclement weather, Saturday or any part thereof may be worked as\a make-up day at the
straight time rate. Employees who are part of a regular crew on a make-up dayghotwitlistanding the fact that they may
not have been employed the entire week, shall work Saturday at the straight tifne rate. AWm@FKkday is to begin between
6:00 a.m. and 9:00 a.m. However, the project starting time may be advanced or delayed if mutually agreed to by the
interested parties. For all time worked on recognized holidays, or days observed @as,such,£&ouble (2) time shall be paid.

NO. 28: Means a regular work week of forty (40) hours will start on M@aday and end on Friday. The regular work day shall
be either eight (8) or ten (10) hours. If a crew is prevented from working TQity (40) hours Monday through Friday, or any part
thereof by reason of inclement weather, Saturday or any part theeof may béwaofked as a make-up day at the straight time
rate. Employees who are part of a regular crew on a make-up day,‘Aetwithstanding the fact that they may not have been
employed the entire week, shall work Saturday at the straight time kate¢” A"Workday is to begin between 6:00 a.m. and 9:00
a.m. However, the project starting time may be advanced Qs delayéd if mutually agreed to by the interest parties. For all
time worked on recognized holidays, or days observed@s such;@oublg (2) time shall be paid.

No. 32: Means the overtime rate shall be time angh one-halfgthe regular rate for work over forty (40) hours per week.
Sundays and Holidays shall be paid at double thg,straight time rate.
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MILLER COUNTY
HOLIDAY SCHEDULE — HEAVY CONSTRUCTION

NO. 4: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day,
Christmas Day, or observed as such, shall be paid at the double time rate of pay. When a Holiday falls on a Sunday,
Monday shall be observed. No work shall be performed on Labor Day, except in case of jeopardy to life or property.
This is applied to protect Labor Day.

NO. 5: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following, Monday. If a
holiday falls on a Saturday, it shall be observed on the preceding Friday. No work shall be performed @h Labor Day
except in case of jeopardy to work under construction. This rule is applied to protect Labor Day. When a holiday falls
during the normal work week, Monday through Friday, it shall be counted as eight (8) hours toward a“f@rty (40) hour
week; however, no reimbursement for this eight (8) hours is to be paid the workman unless worked. If wotkmen are
required to work the above recognized holidays or days observed as such, or Sundays, they sHall receive double (2) the
regular rate of pay for such work. The above shall apply to the four 10’s Monday through Friday wotkéweek. The ten (10)
hours shall be applied to the forty (40) hour work week.

NO. 12: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving
Day, Christmas Day, or days celebrated as such, shall be paid at the double timeg@te of Pay. When one of the foregoing
holidays falls on Sunday, it shall be celebrated on the following Monday. Whén one of th@sf@regoing holidays falls on
Saturday, it shall be celebrated on the Friday before the holiday.

NO. 16: The following days are recognized as holidays: New Year’'s Day, MemoralfBay, Fourth of July, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on Sunday,4hshall be observed on the following Monday. If a
holiday falls on Saturday, it shall be observed on the preceding Friday. N work shall be performed on Labor Day except
in case of jeopardy to work under construction. This rule is applied to proteet Labor Day. When a holiday falls during the
normal work week, Monday through Friday, it shall be counted asieight (8) hours toward the forty (40) hour week;
however, no reimbursement for this eight (8) hours is to be paid{e thé wakker unless worked. If workers are required to
work the above recognized holidays or days observed as Such, th&y shall receive double (2) the regular rate of pay for
such work.

NO. 19: The following days are recognized as holidays: New Year's Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls, on aéSunday, it shall be observed on the following Monday. No
work shall be performed on Labor Day ex€ept inigase ofjeopardy to work under construction. This rule is applied to
protect Labor Day. When a holiday fallé during themormal work week, Monday through Friday, it shall be counted as
eight (8) hours toward the forty (40)shouriwe®k; however, no reimbursement for this eight (8) hours is to be paid the
workmen unless worked. An Empldyer working a four (4) day, ten (10) hour schedule may use Friday as a make up day
when an observed holiday occursSjduring the \iork week. Employees have the option to work that make up day. If
workmen are required to work the aBgive enumerated holidays, or days observed as such, they shall receive double (2)
the regular rate of pay for séich wakk.

NO. 27: The following dayg\are recoghized as holidays: New Year's Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day and)Chrisiimas Day. If a holiday falls on a Sunday, it shall be observed on the following Monday. No
work shall be performed @n LabérDay except in case of jeopardy to work under construction. This rule is applied to protect
Labor Day. WHhRen“a@heliday falls during the normal work week, Monday through Friday, it shall be counted as eight (8)
hours towarghthe farty (40) fieur week; however, no reimbursement for this eight (8) hours is to be paid the workmen unless
worked. An Efployetworking a four (4) day, ten (10) hour schedule may use Friday as a make up day when an observed
holidayyoccurs dusing the work week. Employees have the option to work that make up day. If workmen are required to
work thejabove enumerated holidays, or days observed as such, they shall receive double (2) the regular rate of pay for
such work:

NO. 31: All work performed on New Year's Day, Presidents’ Day, Veterans' Day, Good Friday, Decoration Day, Fourth of

July, Labor Day, Christmas Eve Day, Christmas Day, Thanksgiving Day and Day after Thanksgiving or days celebrated for
the same.
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